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TO 

 THE CMD, BSNL, 

  NEW DELHI. 

 

Sir, 

 We, the women employees of BSNL  hereby request you to kindly 

consider and issue favourable  orders  to fulfil  the following requirements of 

us. 

 The average age of BSNL employees has increased.  The middle aged 

women employees suffer a lot due to health problems.  Taking into view their 

valuable role in development of BSNL and concerning their health care, 

SPECIAL MEDICAL LEAVE   FOR WOMEN EMPLOYEES ABOVE AGE 45 MAY BE 

GRANTED. 

 Eventhough  basic amenities such as separate toilets and dining rooms 

are available in main offices, these facilities have not been provided in many 

of the lower level offices.  BASIC AMENITIES MAY BE ENSURED AT ALL 

WORKPLACES OF WOMEN EMPLOYEES. 

 Thousands of women have been engaged in BSNL on contract basis, 

without implementing the labour laws.  They may be paid MINIMUM WAGE, 

180 DAYS MATERNITY LEAVE AND  CHILD CARE LEAVE.         
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